Bl HELP YOU
REACH THE GREEN

With today’s fast-paced financial environment, opportunities abound

for savvy investors. Yet, costly traps also exist for the unwary.

With a commitment to put you first, I provide a variety of investment
alternatives and services to meet any financial need. Whether your
investment needs involve managing a multi-million dollar account or
planning for retirement, I can help you reach the green. Contact me
today for a no-obligation consultation.

Buddy McNeese, CRPC’- Financial Advisor
1518 Newcastle Street | Brunswick, GA 31520
Office: 912-265-3907 | Cell: 912-399-1473 | Fax: 912-265-6422
www.raymondjames.com/McNeese_Wealth
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Gourmet Silicone Steamer

Experience the Orka difference. Quick and easy
steam cooking. Healthy and flavorful results.

* 100% pure premium silicone.

* Rigid, easy-to-grasp handles.

» Microwave, oven safe to 4250F.

* Non-stick, stain-resistant surface.

* Dishwasher safe.

Benefits of Steaming

Steaming is one of the healthiest ways to cook.
* Food cooks in its own juice.

* No water or fat required

* Preserves essential vitamins.

* No mixing of flavors.

* Fish cooks without drying.

* Meat remains tender.

27 oz

I & covered steamer E:,ng,
Or (a Culinary Need
Goveme

638-9545 ¢ 2465 Demere Rd.

“The Store for Creative Cooks”
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BOTOX
JUVEDERM

CHEMICAL PEELS

LASER HAIR REMOVAL
SKINCEUTICALS
KINERASE PRO+ THERAPY

All treatments are provided by a
specialty-trained registered nurse.

THE MEDICAL SPA AT

WOMEN'S |

HEALTH GROUP

b 4
3300 Fourth Street in Brunswick / 912.267.0884 / thespa@whgobgyn.com
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Benefit From Good Advice

by Buddy McNeese, CRPC
Financial Advisor
Golden Isles Investment Center
Raymond James Financial Services, Inc.

n this time of corporate
downsizing and restructuring,
many people find themselves
pursuing a new career with a new
employer. Embarking on a new
career should inspire a revision
of your existing retirement plan
including your future income,
eventual age of retirement, and
standard of living. In addition to
this revision of future retirement
considerations, don’t ignore
your current employee benefits
package. Employee benefits
and “perks” can account for

3. Review disability options.
The chances of an employee
becoming disabled for an
extended period of time and
prevented from working are far
greater than those of dying before
65. Many benefit plans offer good
coverage that is much cheaper
than that available from insurance
companies.

4. Determine how much
life insurance you need. If you
have dependents, you may need
to have additional life insurance
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It's important
to understand
how to get the
most benefit
from the options
available in your
new position.
Of <course,
working with
the employee
benefits people
to gain a full
grasp of all that
is available is
your best option.
Here are a few tips to get the
most out of this relationship and
maximize your benefits.

1. Coordinate health
benefits with your existing health
coverage. Avoid duplicating
coverage or youwll end up paying
for what you don’t need.

2. Contribute as much
as you can to your company’s
qualified retirement plan. If your
employer offers matching funds,
increase your saving enough to
maximize that contribution. Tax-
deferred buildup and matching
contributions are two “perks” that
are too good to pass up.

Golden Isles Investment Center
Raymond James Financial Services, Inc.
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These benefits are
transferable, so
your coverage will
continue and you
won’t be exposed
during career
transition.

6.Find out
about other
benefit options
your employer
provides such
as child care,
paid vacations
and holidays,
extended leave policies, education
reimbursement, and employee
discount packages.

7. Review your benefits
regularly and adjust your
participation to changes in your
family and life. Be sure they still
meet your long-term concerns
and goals.

With the help of your financial
planner, making well thought
out choices about your employee
benefits will make you enjoy your
new career move and help you
stay financially healthy. [ff]
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